\qER HEALr,Y FISHER RIVER HEALTH SERVICES
e Sy 1-EFT Community Worker-Addictions Peer Support

POSITION: Community Worker — Addictions Peer Support

LOCATION: Fisher River Cree Nation Health Centre

IMMEDIATE SUPERVISOR: Director of Health

SUMMARY:

The Community Worker (CW) assists clients/families to access culturally safe care and navigate the
mental health and addictions system while engaged in recovery services in Fisher River Cree Nation. The
position will work directly with clients supported in the Mobile Withdrawal Management Services
(MWMS) team based Fisher River Cree Nation, with travel to other areas in the according to identified
need. Facilitation and supports communication between clients/families/healthcare providers.

QUALIFICATIONS:

e Addictions and Community Health Professional Diploma

e Grade twelve (12) high school education or equivalent (e.g. GED)

e Knowledge of Indigenous and Non-Indigenous services and resources

e Knowledge of health issues impacting Indigenous communities

e Specific knowledge/or life experience in substance use impacting Indigenous communities
is an asset

e Knowledge and proficiency in Microsoft Office and Outlook applications

e Experience working with Indigenous people in a social service setting

e Experience working in a team environment

e Ability to work with budgets and work plans

e Ability to prepare monthly stats and reports, newsletters and annual reports

e Referrals as necessary and working closely with Addictions and Mental Health programs;
and all other internal/external resources

SKILLS/COMPETENCIES/CONDITIONS OF EMPLOYMENT:
e Demonstrated excellent interpersonal and communication skills
e Demonstrated excellent problem-solving skills
e Demonstrated ability to take initiative and anticipate needs
e The ability to respect and promote a culturally diverse population is required
e Demonstrated ability to respect confidentiality including paper, electronic formats
and other mediums
e Demonstrated ability to meet the physical and mental demands of the job

e Good work and attendance record
e Completes and maintains a satisfactory Criminal Record Check, Adult Abuse Registry
Check and Child Abuse Registry Check, as appropriate



e Requires a valid Class 5 driver’s license, an all-purpose insured vehicle
e Must be willing to abide with the FRCN Illegal Drug By-law

SALARY SCALE: will be negotiable

Please submit a Cover Letter along with Resume, 2 references (1 recent employer), and your Up-to-date
Checks to:
Human Resource Department

Email: hr@frhc.ca

Deadline: July 20, 2026

We thank all who apply, priority will be given to FRCN Members, all others may apply; advise that only those
selected for further consideration will be contacted.
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